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Strategy Session Report
March 31 — April 2, 2008
Lagos University
Nigeria

The Educational Research Network for West and @ewtirica (ERNWCA) organized in
Lagos from March 31 to April 2, 2008 its bienniaketing also known as the Strategy
Session.

At the beginning of the inauguration ceremony, ipgrants observed one minute of silence to
the memory ofSeverin Cécile Abega and Harouna Tourdoth of whom wereeRNWCA
collaborators with exceptional qualities who passaday recently. The entire network
members presented condolences to their bereavelieam

Fourteen (14) member States represented by twé&ReGountry Coordinators and two (2)
Assistant Country Coordinators attended the StyaSsgssion. Two countries which indicted
interest in joining the network also attended aseokers.

Several scholars from Lagos University, represamsitof the Nigerian Ministry of Education
and members of the press graced the inauguratiemoay with their presence.

1. Keynote and Welcome Remarks

The Nigeria Country Coordination said they were appreciative of the confidence plane
them to host this major event. They thanked allaffieials for attending the inauguration and
the Regional Coordination for securing a spacefanding procurement of equipment for the
Country Coordination.

The main issues on the agenda of Country Coordisiateeeting were as follows:

Improving the management of the network;

Building and strengthening the capacities of thevoek;

Developing networks through resources mobilizatiotivities; and

Reviewing the bylaws/rules and regulations and libpweg the profile the Regional
Coordinator.

Thereafter, Mr Ernest llboudo from Burkina Faso spoke on behalfof Country
Coordinators in the Board of Directors. He thankéderia for their fraternal and cordial
reception. He pointed out the major challengeshad meeting as well as successes and
achievements by ERNWCA over the past years andhmpianted her recognition as a key
partner for decision makers. Mr. llboudo finishad temarks with a plea to decision makers,
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inviting them to support the Nigeria Coordinatiarhich will clearly reinforce ERNWCA and
other Country Coordinations.

Mr. Ousmane Gueye, Coordinator for ERNWCA-Senegalalso revisited the key issues on
the agenda of the Strategy Session, in particakareis relating to reviewing the bylaws and
defining the profile of the new Regional Coordimato

The representative of the chancellor of the Univery of Lagos was invited to make
remarks. He stated that he was a scholar and ame asember oERNWCA. He welcomed
participants and expressed the hope that the iecegtanted the participants was up to their
expectations.

Other officials likethe representative of the Commissioner of Sciencend Technology,
and the Dean of the Faculty of Educationspoke in turn, indicating they felt honored to be
invited and thanked ERNWCA for efforts underwayhe field education sciences.

Kathryn Touré, ERNWCA Regional Coordinator, was then invited to deliver his welcome
remarks. She made a short overview of the ERNWGAohy and pointed out the various
research themes/topics which are the network’sareeeagenda as well as publications and
periodicals which are being printed.

The Secretary General of ERNWCA-Nigeriarounded up the remarks, thankiogficials
and patrticipants for their efforts which will coituite to the success of this meeting.

2. Presentation of ERNWCA windows: the Web site and
"Nouvelles du ROCARE" (The ERNWCA Newsletter)

The sessions started with a presentation on ERNW{@8ows which are:
The”Nouvelles of ROCARE(The ERNWCA Newsletter);
The Web site;
The all-African research agenda on the integratioNIT in teaching.

Mr. Mamadou Lamine Diarra, the Information Officer of ERNWCA’s Regional
Coordination, presented the new editorial line bE tnewsletter, 'Les Nouvelles du
ROCARE’". According to him, this newsletter, which is orfettte windows of the network,
was created to provide and disseminate informationthe network. The newsletter has
matured since then, and should be now directedrismdebate and sharing ideas on current
educational themes. For this purpose, he invitedn@g Coordinators to participate through
providing contributions/inputs as may be requit@dpies of the 12 edition of the newsletter
were then distributed to the various member States.

The Information Officer brought up the issue of @gidgning the ERNWCA Web site to
comply with new standards and practices of deckrdteon of the network, especially
involving country-level networks in the update bétsite. The design process was funded by
our partner, OSIWA, which was recognized. The sessequested that a written letter of
appreciation be sent to them. The regional cootiinaasked that this proposal be extended
to other strategic partners of ERNWCA. He endedréimarks saying that this Web site is
also another window for ERNWCA research activiaesl tasks.
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Dramane Darave, the webmasterwas invited to make a short presentation on thial vi
communications tool. He stressed specific countyners/pages on the site devoted to
ERNWCA country specific issues. He also spoke abfmitsirtual library which will facilitate
dissemination of research findings among reseascet decision makers.

Moses Mbangwana, Program, Manager of the All-African research agenda on the
integration of NIT in teaching (PanAf), spoke biyedbout the objectives of the PanAf and
presented the audience with the second editionaoAP Edu, the newsletter of the PanAf
project.

3. Round Table Meeting of Coordinators

During this round table meeting, some represer@atof country-level networks shared with
other members of the network their experiencescesses and difficulties. These various
presentations can be classified in four (4) setsth@imes which were followed with
discussions.

a) Capacity Building and Research Quality

Mauritania stressed capacity building and indicatedt training and human resources
management are critical to economic developments Tfaining must be conducted by
teachers at all levels.

ERNWCA-Togo, through its Country Coordinator, dissed the growing lack interest of
members in ERNWCA and underscored the pressing meednotivating the members
further. He also wished that there was no limitats to the number of times members may
receive ERNWCA grants.

b) Communications, Advocacy and Publications

The Gambia Coordination shared with participargsearch works the Gambian authorities
have tasked them to perform. One of these studiéis,a budget of US $ 25,000, will address
three (3) sectors (Agriculture, Health, and Edw3gti According to the Gambia, one of the
prerequisites for the success of these studiesvidviing government authorities in policy

design, etc.

Tidiane Diallo, ERNWCA Guinea Coordinator, spokeoaibthe required dialogue between
researchers and decision makers in order to sefritiegia for a quality dialogue. He believes
that issues regarding resources should not beictestrto finances. We must focus on
strategies to get members interested over timduHieer added that time is an invaluable and
priceless resource.

For Cameroon, Country Coordinations depend onlytioe activities they implement:
scientific publications. In this respect, ERNWCAf&roon has recently released its fourth
publication, some copies of which will be distriedtto ERNWCA Country Coordinations.
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The Cameroon Country Coordinator mentioned cont&gnseminars, radio broadcasts, and
periodicals, which, in his opinion, are activitiflsat enable them to engage and assert
themselves in educational action. The Cameroontcpwhapter stresses the need for self-
sufficiency in order to discharge one’s role asiginlg civil society organization.

To finish, Prof Pierre Fonkoua thanked Regional i@o@tor Kathryn Touré for providing
five (5) of the seven (7) ERNWCA trainings duringy tenure.

Laouali Malam Moussa from the Niger Coordinatiorshigs the creation of an ERNWCA
space during major international events and megtiikg the ADEA bi-annual meeting, the
Conference of Francophone African Ministers of Eation. This space could clearly serve as
a platform for ERNWCA’s communications and a vikii

c) Resources Mobilization

Dr. Joseph Azoh from Coéte d’lvoire made a preseéntabn resources mobilization. He
believes resources mobilization could be discugséerms of human, financial, and material
resources.

The mobilization of financial resources is a trueljpem for Country Coordinations and it is
important not to confuse financial resources mphilon and the visibility of the institution.

Still, on the same note, Céte d’lvoire notes thatmbers’ contribution alone is not enough to
mobilize resources necessary for the operatiorRMECA.

d) Operation of Country-level Networks

For Benin, all the difficulties facing ERNWCA car Iblamed on the fact that coordinators
are volunteers. They are overwhelmed by their piémal duties and they devote very little
time to ERNWCA activities.

The Coordinator also noted that some members &eeested in the network for their own
interests. Once their interests are satisfied, theye away from the network.

Benin also raised the need for Country-level cowmtions to be self-sufficient and

independent so that they can become self-fundedhandle major research works in the
country. He recalled that in Freetown, when the BNRDA was created, it was decided that
the network would operate with reduced staff. Héeles it is important to deploy this

reduced staff now.

To achieve this financial autonomy, Mali suggestiedt the country-level networks start
brainstorming on how to initiate and conduct reslkeactions on problems specific to their
respective contexts. On a similar note, Senegajesigd increased support from the Regional
coordination to country-level networks.
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e) Discussions

Professor Adegoké, the Nigeria Country Coordinategyets the gap between the old guard
and the new generation of researchers as a refuleolack financial resources. He
underscored the need for reviving ERNWCA.

According to the Sierra Leone Country Coordinawthough ERNWCA was launched in
Sierra Leone, the national chapter in the countas weactivated just in 2006. He drew
attention to capacity building at the internatiolealel and to the importance of management.
He raised the need for using advocacy on radiogise the awareness of the public and to get
members interested in the activities of the CouGprdination.

The Sierra Leone national chapter shared informatin her decision to conduct a self-
appraisal despite the fact it started operationy omhe year ago. The country-level
coordination also installed ERNWCA units in the igas academic institutions of the
country.

4. Introduction of Observer Countries

After these round table discussions, Kathryn Tomtéoduced representatives of the two
Central African countries wishing to join ERNWCA:r.DSamuel Mawete (Republic of
Congo) and Appolinaire Molaye (Central African Rbfic). They were invited as observers
at the Strategy Session and were coached/spondyredrofessor Pierre Fonkoua, the
Cameroon Country Coordinator.

From Samuel Mawete’s point of view, Africa has eatian researchers whose organization
under a network will make it possible to addredeatively issues related to education in
Africa. The ERNWCA-Congo office is being put in péa

Apollinaire Molaye noted that the ERNWCA-Centrakigt office is already in place and will
be staffed gradually.

5. Management and Leadership Training

Under the capacity building program, Kabeya Mwembiathe MANPROJECT provided
management training to Country Coordinators. Acitaydo the trainer, management is the
art obtaining through voluntary co-operation, téegeor anticipated results. He indicated that
management has several aspects:

The technical aspect: the process
The human aspect: leadership

The training also covered aspects of managemeathi& performance triangle, prospect for
mobilizing a group, the creative spiral and marheos.

Spread out over three (3) sessions and based dballeeCarnegie philosophy, this training
helped coordinators to learn lessons relating toagament:
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Always analyze the situation

Adopt a coherent and logical approach

Share ideas in order to promote creativity

Standardization of the problem solving approach participative way
Empowerment of all stakeholders

Any situation can be improved

No idea is eccentric: taking into account all idksgls to a stronger idea.

6. Resources Mobilization Training

This training given by Mireille Massouka, Progranandger with the Regional Coordination,
sought to answer the following key questiotDeveloping partnerships and demystifying
resources mobilization" After a presentation on various resources mobitnsstrategies and
tools, coordinators shared with participants theé&as and experiences regarding resources
mobilization as well as difficulties they face. $tpractical exercise also made it possible for
the national networks to develop a list of theirtpars using a partners map.

The various exchanges indicated that resourceslizaiimn must encompass human, material
and financial resources.

The coordinators recommended a communications agmpea raise the awareness of new
graduates on the advantages they can draw fromicptibh opportunities offered by
ERNWCA. This communication should also target gowsent authorities and partners so
that they can provide country-level networks themut they need to fulfill their functions.

Speakers also noted that the Government shouldnasved in developing and planning
research projects to better adapt research rdeuhe needs of political authorities.

Still, under resources mobilization, the facilitieffered by the host/recipient institution
should be regarded as mobilized resources. A redgtaff should be assigned to each
country-level network.

To finish, coordinators denounced taxes and otherges the Government collect on
proceeds from research works.

7. Revision of By-laws/Rules and Regulations

A session was devoted to the revision of by-lavs&wand regulations. Some of the articles
are being amended. When all appropriate amendnaeatshade, the revised by-laws will be
submitted to the Board of Directors for approval.

8. Description of the Profile of the Regional Coord  inator

This strategy session served as an opportunitgdordinators to update the profile of the
Regional Coordinator.
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Overall, for the profile of the Regional Coordinatid was decided that the applicant should
have proven management and resources mobilizasipactties, to bilingual, hold a Master’s
degree, a Ph D would be an asset.

The profile is being finalized by coordinators lrefd is approved by the Board of Directors.

9. Election of Country-level Coordinators’
representatives to sit in the Board of Directors

Coordinators met behind close doors to elect ttegiresentatives to the Board of Directors.
Following discussions, it was decided that Mr. Mada Njie from the Gambia and Mr.
Ousmane Gueye from Senegal will be the coordinatepsesentatives in the Board of
Directors for one three (3) year-term that can weste It should be noted that Mr. Ousmane
Gueye’s term as an observer starts in 2009.

10. Financial Management

Moise Thera, ERNWCA Financial Officer, brought upetissue of the linkage between
financial management and resources mobilizationpthrer words, mobilized resources are
useful only when they are well managed.

During his presentation, the Financial Officer mh@d participants of the agenda of the
internal and external audits and the various budtmhents. Coordinators provided feedback
on the presentation.

Although coordinators are fully aware that audisl aegular financial reports are tools that
ensure greater transparency in financial resour@sagement, they remain divided as to the
need for these audits.

They recommend, as a whole, that audits be plamwedrding to the amount of funds
received by countries. In other words, countriesctvhieceive significant sums must justify
their use. As for other countries which receive @dtmnothing, audits are rather likely to
generate costs, the money for which could be usgutdvide significant support to country-
level coordinations.

Moreover, country-level networks wish that regioc@ordination contribute a lump sum of
CFA 1,000,000 to cover operating costs.

In response to the various feedbacks from Countoprdinators, Kathryn Touré, the
ERNWCA Regional Coordinator, assured participast®ahe objectives of the audits.

In her opinion, the purpose of these audits isnsuee transparency and a good management
of the funds allocated to countries which amountednearly 260 millions in 2007.
ERNWCA's credibility is tributary to this good govence requirement
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11. Closing of the Strategy Session

Closing remarks were made by Naim Salami from ERMWB&nin, Ernest llboudo of
ERNWCA-Burkina, Kathyn Touré, ERNWCA Regional Comator, Professor Adegoke,
ERNWCA-Nigeria Country Coordinator.

Coordinators were then invited to visit the officdghe Nigeria Country Coordination, just a
few blocks from the conference center. A group/famhotograph of was taken there.

10
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Exhibit 1. General Report by Naim Deen SALAMI

On February 12, 1989, in a period of full econoneicession, social and educational crises, a
group of young researchers who had fresh gradueded American, European and African
universities, decided during a very informal megtin Freetown, Sierra Leone, to set up the
Educational Research Network for West and Centfakc& (ERNWACA) in order to use
their knowledge and expertise for the benefit oficadion systems in West and Central
Africa.

For nineteen years, with the technical and findnewgpport of development partners,
ERNWACA researchers strove to break the ivory towemhich educational research in
Africa was locked up for so long. Instead, they keol with communities, education systems
stakeholders, political leaders, etc., to promaté develop a culture of educational research
in West and Central Africa.

Today, ERNWACA is well known and its legitimacy usiquestionable; its credibility does
not suffer from any obstacle. It is even often nefeé to whenever there is talk about the status
and development of education or building the cdjgecifor the production of good quality
education research works in the continent.

However, there is a lot be done yet for the ERNWAIGAain recognition Africa and abroad.
ERNWACA needs to build a foundation for its orgaatian and operation in order to respond
more promptly and efficiently and with more autonyone the new trend of qualitative
development of the network at both country and aegli levels. For these reasons, the
Country Coordinators from the fourteen (14) mem®tates of the Network met in Lagos,
Nigeria, from March 31 to April 2, 2008 for a s&gy session with the following objectives:
(i) improving the management of the network at dwuntry and regional levels; (ii)
strengthening/building the capacities of the nekatormobilize resources; and (iii) discussing
the development of the network.

This important meeting took place in the CET Hdiltbe Lagos University Faculty of
Education. The opening session was chaired bydapeesentative of the Chancellor of the
University of Lagos surrounded by the ERNWACA-NigerCountry Coordinator, the
ERNWACA Regional Coordinator, representatives oNERACA Country Coordinators, the
representative of the Minister of Education ande8iific Research and many officials and

11
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scholars from Nigeria. In a warm and fraternal emvwnent, each one of these officials
expressed their happiness and stressed the impertah this meeting. The scope of
ERNWACA was also emphasized, which, according te af the university officials,
provides under the current situation, some answhmes“decline of scientific inclination
among students and education professionals...”.(sic)

#

After this colorful inauguration ceremony, the &gy Session stated and went on for three
days as planned, with some forty participants iticlg among others Country Coordinators
from the fourteen member States of the network, bemof ERNWACA-Nigeria, officials
and scholars from Lagos University, two guests, foo® the Democratic Republic of Congo
(D.R.C) and the other one from the Central Afriédepublic. They attended the meeting as
observers. Their contributions during the sessierewemarkable. OSIWA also attended and
their contribution to the revamping the ERNWACA Wate was highly appreciated.

$ %

& ()
Two types of activities were conducted during #ession: on the one hand, the round table
discussions between Country Coordinators aimingaking stock in order to inform and
prepare the Board of Directors for decision-makjraggl on the other hand, the management
and resources mobilization training aimed at bogdCountry Coordinations’ management
capacities. The two activities were undertakernradtively based on an individual, group and
plenary work methodology.

*1 $ %

In accordance with the meeting agenda, ERNWACA @gu@oordinators held round table
discussions to share ideas on: (i) capacity bujldind quality of research; (i) ERNWACA
publications; (iii) the operation/strengthening Gountry Coordinations; (iv) resources
mobilization and prospects. Discussions enabledicgzants to highlight some areas of
interest and to propose improvements.

It appeared that Country Coordinations were facell: w

- alack of interest and commitment of experiencextaechers of the Network due to
the low gratifications proposed under the fundifgresearch works among other
reasons; they seldom pay their annual contribution;

- the lack of impact of research findings and the fiaat they are not taken into account
by decision makers in decision-making processeausecof the insufficiency or the
precariousness of the means to disseminate the@isand of political support;

- the difficulty in seizing internal and external fling opportunities apart from those of
ERNWACA;

- members’ poor annual contributions to funding theeration of Country
Coordinations;

- weak involvement of local development partners umding research and in the
mobilization of internal financial resources;

12
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- weak pro-activity in the production of relevant tiyaresearch works; and
- the capacity of self-funding and prospective researorks.

Taking into account the above mentioned conditi@wmyntry Coordinators realize the need
to:

- build the capacities of Country Coordinations intimeelology and pedagogy for a
better supervision of young researchers;

- take initiatives at the level of national chaptersorder to reduce for a while their
excessive dependence on the Regional Coordinatidricaencourage production and
cost effectiveness of research;

- make relevance the prerequisite for quality aleails;

- conduct advocacy toward all stakeholders for atgreasibility and promotion of
dialogue with political leaders;

- increase the involvement of stakeholders in thegss for developing research action
plans;

- extend the scope of work of education researclttieralevelopment sectors such as
water, health, agriculture, etc;

- fully decentralize management at the regional leirel order to increase the
effectiveness and the capacity of the country upitske initiatives and actions;

- rationalize financial and material resource managenat the regional and national
levels;

- enhance the representation of Country Coordinationthe Board of Directors by
setting up an efficient communications and dialogiaa.

After these round table discussions, ERNWACA Coui@pordinators followed with keen
interest the management and resources mobilizatiaiming sessions presented by an
international consultant and the regional coordomateam. Participants got to know each
other and made a better use of their capacitipsamote and maintain a qualitative change in
daily management of national chapters. Managemeoils twere distributed to Country
Coordinations in order to strengthen this trairiogrse.

This Lagos session coincided with the end of tmre of the Country Coordinators’ two
representatives in the Board of Directors. Throudlscussions between Country
Coordinators, two new representatives were desgnafhus, Mr. Ousmane Gueye,
ERNWACA-Senegal Country Coordinator, and Mr. MakhirNjie, ERNWACA-Gambia
Country Coordinator, will sit in the ERNWACA Boamf Directors for a three-year term.
After designating them, Country Coordinators iresiston two major aspects of their
assignment: permanent dialogue and communicatiardar to ensure the full participation
of everyone and their buying into actions or decisiwhich will be taken on their behalf.

Another interesting aspect of this meeting wasrgwsion and amendment of ERNWACA
by-laws/rules and regulations. Adopted on Octold&r 1994 during the General Assembly
held in Saly Portugal (Senegal), and during whibk Network was created, these by-
laws/rules and regulations no longer meet the levalevelopment of the Network and its
expansion need. Adjustments are required. Countigrdinators worked extensively on the

13



ERNWACA Strategy Session Report - 2008

various articles and the rules of procedure thaevaenended last year during the last meeting
of the Board of Directors. They used their exparéem country coordination management to
propose provisions that are more relevant, morermwtt and more consistent with the current
situation.

The term of the current Regional Coordinator -- sgnacompetences, efforts and exceptional
personal qualities used for the promotion and dagrakent of the Network are recognized by
everyone -- expires in 2009. In order to prepare $ieccession and especially for the
preparation of the invitation to bidders, Countrgo@dinators worked during the session to
develop the profile of the future Regional Coordima Building on the most relevant
experiences in network management over the pasydars, Country Coordinators mostly
proved to be realistic and flexible in developirg tcriteria in order to attract as many
applicants as possible and to be able to make @ gjoaice.

#'("

Participants unanimously recognized the huge effonade by the ERNWACA-Nigeria

Country Coordination team to organize and hostlthgos Strategy Session. They highly
appreciated the special focus on reception, stdycamfort of the participants. To this end,
letters of appreciation and other declarations adelressed to OSIWA, the Nigeria
ERNWACA team, the Lagos University authorities daceveryone else who contributed to
the success of the session.

The fourth ERNWACA Strategy Session ended in thenawg with a feeling of general
satisfaction.

Lagos, April 2, 2008.

14
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Exhibit 2: Evaluation of the second day

FEEDBACK/EVALUATION
Second day

1. What did you appreciate?

The patrticipants appreciated the spirit in which glession unfolded, in particular exchanges
between the Country Coordinators which helped togbup and clarify some key issues. The
fact that the results of the evaluation were digsatad helped to improve the session. They
also liked the afternoon training sessions. Sommgcgzants found the training sessions to be
too short (administrative management). Still, oshegopreciated the various presentations.

2. What could be improved for next time?

According to participants, the organization of aties, the management of time (timing), and
seeking solutions to the problems raised by then@guCoordinators should be improved.
Some participants said that the schedule of the deys too busy and that
accommodation/lodging should be improved next tifi@e instructions given to the
participants must be further clarified. The pap#its asked that documents be made
available (even if they should pay for it).

For others, we should include conferences to enai®enbers present papers to further
stimulate and sharpen discussions. Members ineati@advant to use a forum. The lunch was
late.

3. —What have you learnt?

The participants declared that they have learneditatesources mobilization, identification
of partners and the importance of leadership. Theyed renewed seriousness and
commitment of coordinators and believe that thewwget can move forward, and be
consolidated.

They learned the process of organizational sitnatiothe participatory approach and
accountability, and the response to leadership.

4. What in resources mobilization would you like tdoe addressed in the future?

The participants wish that further attention bedptm addressing problems raised by each
coordination. They also wish that more time be ¢eddo some activities in order to deepen
them and that concrete examples of resources rmatidn be implemented in country
coordinations in order to build and strengthendéugacities of the national networks.

The participants said they learned ADVOCACY. Imoihthey are impatient to implement
what they have learned.

Some suggested the idea of fixed grant to buy shamed the dividends used for
complementing resources for maintaining the nati@oeardination in implementing plans.

15
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They are interested in institutionalizing an awistem for all activities that do not require
moving around.

5. Other comments and suggestions?

Some participants believe the day was well used &g fruitful. However, they wish

lodging and food is improved and that the sesswrganized in a large air-conditioned
room. The management training should be three 3jive (5) days long. It would be

interesting that some of the issues discussed Inéianed in the final report.

In addition, they noted positive changes with redarlogistics (exchange, mobile telephone,
work room, etc.) and thanked the Organizing Conwuifor these improvements.

There was little time to talk to people. Some ipgrants think that the management training
should have been organized as separate training.

16
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Exhibit 3: Participants List

PARTICIPANTS LIST

STRATEGY SESSION & ERNWACA BOARD OF DIRECTORS

Lagos, March 31- April 2, 2008

March 4, 2008 Version

No/Name First name Title email
ERNWACA COUNTRY
COORDINATIONS
BENIN
1 |Salami Naim Deen Country Coordinator benin@reqag; naimdeen@yahoo.fr
BURKINA FASO
ernestilboudo2000@yahoo.fr;
2 |llboudo Ernest Country Coordinatgiurkinafaso@rocare.org
CAMEROUN
pfonkoua2001@yahoo.fr;
3 |Fonkoua Pierre Country Coordinatoameroun@rocare.org
DIMENSION IVORY
4 |Azoh Francois-JosephCountry Coordinatorazohfi@yahoo.fr; cotedivoire @rocare.org
5 |Bih Emile Treasurer bih_emile@yahoo.fr
GAMBIA
6 |Njie Makaireh Country Coordinatojmaxnjie@yahoo.co.uk; gambia@ernwaca.q
GHANA
7 |Baku Joshua Secretary General ernwaca@ghana.com
8 |Agyeman Dominic Scientific committee _ernwaca@ gheom
GUINEE
9 |[Diallo Tidiane Tinder [Country Coordinatordtidjane @yahoo.fr; guinee @rocare.org
10 |Balde Djenabou Treasurer baldedjebou@yahoo.fr
MALI
Assistant Country
11 [Traoré Djénéba Coordinator badjenetraore@yahoo.fr; mali@rocare.org
MAURITANIA
Mouhamed mdlemkettab@yahoo.com;
1 4|Kettab Lemine Country Coordinatorkettab.lemine @laposte.net
NIGERIA
1 5|Adegoke Kasali Country Coordinatolnigeria@ernwaca.org
1 6/0Odukoya Dayo Future leader dayo _odukoya@yahoo.com
ECOBANK
1 7|Emanuel Francesca Foundation
1 8|BUSARI Temi ERNWACA, Nigerigolabusa@yahoo.com
1 9|OLADAPO Cecilia ERNWACA, Nigeriglapedapo@yahoo.com
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20 [MADEKWE Tonia ERNWACA, Nigerig

2 1|AKINOLA Engr. Cola ERNWACA, Nigerigkobright@yahoo.com

2 2 EKWUEME Lucy ERNWACA, Nigerig

2 3/ONI Soji ERNWACA, Nigerig

2 4lYABATECH A. | Adesina ERNWACA, Nigerig

2 5|SOLA Johnson ERNWACA, Nigeri

2 6|OKE Catherine ERNWACA, Nigeri

2 7MADUAGU Lano ERNWACA, Nigerig
NIGER

2 8|Malam Foamed Laouali Country Coordinatoiflawam2@yahoo.fr; niger@rocare.org
SENEGAL

2 9|Gueye Ousmane Country Coordinajor gueyeo@ucacdkeagal@rocare.org

30 |Mboup Mamadou Men- Senegal
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SIERRA LEONE

31 |Beresford B Jones |Country Coordinator
TOGO
3 2 |Amevigbe Dzek Phillipe Country Coordinator rocaretogo8@yahoo.fr; rocareta@yal
ERNWACA REGIONAL
COORDINATIONS
33 |[Touré Kathryn Regional Coordinator tourek@rocare.org
34 |Mbangwana Moses Atezghiogram Manager mmbangwana@rocare.org
Mamadou
35 |Diarra Rolls Regional Information Officer midiarra@rocare.org
36 |Massouka Téecle-MireilleProject Manager mmassouka@rocare.org
Brace
37 |[Théra Appolos Financial Officer mtheraka@rocare.org
38 |Darave Dramane Webmaster ddarave@rocare.org
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Exhibit 4. National Networks Partners Map
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Partners Map / Carte de partenaires
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Partners Map / Carte de partenaires
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Partners Map / Carte de partenaires . ] .
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